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B A —The case study of the agricultural business in Kagoshima prefecture—
(HEAREDE-HERRHEOXEFAICHTINE — ERBENORERZZHNIC )

In recent years, prices of agricultural products around the world showed abnormal increase. For the world's largest importer of

agricultural products—dJapan, to increase agricultural self-sufficiency rate is particularly important. Therefore, there have been
the topics such as changing the eating habits, using the farmland efficiently and adjusting agricultural production structure. But
I believe the most fundamental issue of increasing self*sufficiency rate is to ensure that the agricultural labor force. In short,
solving the issue of the vulnérable aging workforce and the lack of the follow-up of workers is urgently needed. Espeaally for a
high degree of dependence on employment of the labor force employed in agriculture-based business, how to coordinate to ensure
the employment of labor and efficient management is the key to improving self-sufficiency rate and to promoting business
growth. In recent years, there is a rapid growth of foreign students and interns, particularly in agriculture and food production.
Resulted from the shortage of labor in agriculture, there are issues using foreign students and interns for agriculture production.
In order to prevent such events from continuing to occur and to use the system properly, we need re-examine the system.

Chapter One, Inrecent years, as a result of population reduction and aging problem, people worry about the agricultural labor
shortage. In this chapter, we take Kagoshima Prefecture as a case study to explore how the trends of the agricultural labor force
and the employment status of agriculture, specifically from: (1) the aging process, the dynamics of the agricultural labor force; (2)
Kagoshima Prefecture dynamic agricultural labor force; (3) the examples of the employed labor force in agriculture analysis; (4)
the movement of foreign workers on four areas.

Industrial Training Program and Technical Internship Program is set up to provide the developing countries with experience
and technology to make a contribution to the international system. In recent years, foreign students and trainees are
dramatically increasing, However, human rights abuses, violation of labor laws, missing, etc. have been going on for more than
10 years. Ministry of Economy, Ministry of Labor and Welfare, Ministry of Justice and other agencies are reviewing and
discussing the system; several recommendations have been made. This paper compares the main points of these administrations
and agencies, and then presents the possible topics and directions of the system.

A programme of on the job training and studying for foreign agricultural workers has been set up in Japan to help them put
their learnt knowledge to practical use back in their home countries. However, a number of significant social problems
associated with the trainee programme have come to light. These problems include: trainees working illegally, forced labor and
other violations of labor law. Focusing on the processes involved in the adoption of foreign trainees, the purpose of this study
was to clarify the situation with regard to the following:
® The background, motivation, and the resultant effects of employing foreign trainees in place of local workers.
® The processes involved in the adoption of foreign trainees.
® The financial and other burdens placed upon the trainees under the present foreign trainee adoption system.

Tndustrial Training Program and Technical Internship Program’ (ITPTIP) is built to provide developing countries with
experience and technology to make a contribution to the international system. In recent years, the number of foreign graduate
students and interns grows dramatically, particularly in agriculture and the food industry. But at the same time, human rights
violations, violations of labor law, disappearances and many other issues occurs increasingly. These problems inevitably hurt the
original goal of the system. Due to the labor shortage, some agricultural households and corporations make bad use of the 'system.
To prevent similar problems in the system and to achieve the original purpose of the system, the reexamination and the study of
the system become very necessary. As a result, this paper discusses the future direction of the ITPTIP system and proposes the
specific solutions to solve these problems.

A solution is presented after a comprehensive analysis of the current system and the real situation of using foreign interns as

the labor force of agriculture.
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A Study of improving agriculture skills training system for foreigners
—The case study of the agricultural business in Kagoshima Prefecture—
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