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Table 1. Number and structure of employees (non-agricultural industries)

3 B B 5 LS
EREH AR H RBRAEDC REASE ERHHE EAEMC ERAZER SR M EAEPC
BRAEH 4Hos8R BRAZEE 4958 BRAER 4LH9286H
MR & iR & O MRAE D
BN BN #E&E % GAN GBAN #e % BN (BA) #E& (%)
1960 2,106 133 - 6.3 1,467 76 5.2 639 57 8.9
65 2,713 168 6.2 1,862 86 4.6 851 82 9.6
70 3,222 216 6.7 2,154 86 4.0 1,068 130 12.2
75 3,556 353 9.9 2,419 155 6.4 1,137 198 174
80 3,886 390 10.0 2,563 134 5.2 1,323 256 19.3
85 4,231 471 11.1 2,715 138 5.1 1,516 333 22.0
90 4,748 722 15.2 2,954 221 7.5 1,794 501 27.9
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Table 2. Percentage of employment-form (1987)

x L ERERMCESAEE () B &k K E (%)
R B % BrEt B %
WA 1000 1000 1000 1000 620 380
(43,063) (26,684) (16,379)
EHROBE - (%R 80.3 90.9 62.9 100.0 70.2 29.8
st} 109 08 2.2 100 46 9.4
VO ZAR 44 3.6 0.7 100.0 50.5 49.5
Rk 02 01 03 1000 437 563
Z 0t 4.3 4.6 3.8 100.0 66.1 339
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Table 3. Percentage of part-timers by age (1990) Table 4. Part-timers by industry and size of enter-
- ise (1990
B % 3 % prise (1350
% % % %‘%’ﬂl% A }‘m N ]‘%}% %ﬁ&;ﬂ:
gt 100.0 100.0 100.0 ] FA FN (%) (%)
9% LT 1.6 4.8 0.8 E¥Et 41,552.7  6,066.7 14.6 100.0
20 ~ 2% i 5.6 10.3 4.5 1,000 ALl E 10,788.3  1,564.3 14.5 25.8
95 ~ 99 & 6.8 69 68 500~999 A 3,858.0  505.4 13.1 8.3
: : ' 300~499 A 2,801.8 4595 16.4 76
30 ~ 34 &% 7.5 45 8.2
55 — 39 f 129 i ) 100~299 A 45188  673.3 14.9 1.1
: : 2.0 30~ 99A 7915 1227 153 202
40 ~ 44 % 17.9 5.0 21.1 5~ 29N 11,1979 1591 142 262
45 ~ 49 & 15.2 5.1 17.6 BAE 4673 514 110 0.8
50 ~ 54 /& 11.8 8.1 12.6 % % 4.2 23 31 0.0
55 ~ 59 &% 8.6 13.4 7.5 -
B 37692  147.0 3.9 2.4
60 ~ 64 % 7.9 23.6 4.0 Tt 125411 15551 124 256
65 & Lk 4.2 14.0 1.9 BH MR- BES KEE 3489 15.7 45 0.3
NN s W EEE 32054 1795 5.6 3.0
TE) $WESHE [HEHEHESR] (1990%) H% MR- HAE 02054 23658 BT 390
o - RBRE 1,8145 1252 6.9 2.1
N T 311.7 32.1 10.3 0.5
F—VRE 10,2750  1,644.0 16.0 27.1
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Table 5. Establishments and persons engaged in intermediate industry groups of manufacturing (1986)
£ K B R (%) | S8 D EEEE RN
=y B R B
- i - . & }
sy BB g pmay T 0 PP
B8 5 ¥ E (1,000A) 874,587 13,351 8,349 5002 11,646 111 15 10
& B 8 ® % % 8.2 9.1 6.4 13.7 13.8 24.7 17 17
B - SR - I REE 1.3 1.3 1.4 1.1 7.5 7.9 16 10
i | e T % 11.8 5.8 3.9 9.0 44.8 12.4 8 3
KR - 7 DM OBMER S RE % 7.6 5.5 2.2 11.0 1.9 5.1 11 2
KM - AHEHEEE 45 2.5 2.8 2.1 5.2 5.1 9 9
X B - %R W% 5.5 2.4 2.7 1.9 5.1 2.1 7 4
KV T ML BRI 2.2 2.5 2.6 2.3 0.5 1.4 17 27
WO - DR - R E % 7.7 5.5 6.0 45 4.0 3.9 11 9
% |1t % T % 1.0 3.8 4.6 2.6 0.3 0.7 57 23
AR HRMANEYE 0.2 0.4 0.5 0.1 0.2 0.3 37 14
TIRAF oy s AW 3.4 3.3 3.1 3.6 0.3 0.4 15 1
SARVNEE N A 1.2 1.6 1.6 1.5 0.1 0.2 19 18
o LE - R - EREEE 1.8 0.8 0.6 1.1 0.1 0.1 7 12
IR YRR 4.2 4.2 4.9 3.0 4.9 9.9 15 19
& - % 1.1 3.1 4.4 0.9 0.1 0.5 44 39
Kl % ¢ B & & % 0.8 1.5 1.8 1.0 0.0 0.1 28 35
& B W OB M OB ¥ 11.9 7.6 8.8 5.8 3.7 2.7 10 7
L EE R 9.3 9.8 12.4 5.4 1.0 1.4 16 13
~|E A MW E A RS g 5.8 15.9 13.9 19.2 1.0 17. 42 168
XlmxABME R NG E 3.2 8.1 10.6 4.1 0.9 0.6 39 6
WO OB R OB OB W% 1.8 2.6 2.4 2.9 0.2 0.3 22 13
0 fb Bk % - - - - 45 2.5 - 5
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Table 6. A list of industries investigated
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Table 7. Constitute of persons engaged in company A
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Table 8. Distribution of labor-force in production
processes of the confectionery divisions of
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Fig. 1. Production process of the confectionery division in company A
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Table 9. Constitute of labor force and working conditions in the manufacturing divisions of company B
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Fig. 2. Production processes
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Summary

In the employment-structure in Japan an occurrence of noteworthy changes was noted in 1980s.

The changes were considered to be instanced in the increasing in female employment and part-time
employment.

The high rate of the number of the female employees in part-timers led naturally to an increasing
of female employment.

Most of the female part-timers are composed of middle/high aged women employed mainly in
service-section in the industries, like marketing ; and in manufacturing section, like foods, textile, and
electrical machineries.

In the industrial world, Kagoshima prefecture is one of the underdeveloped ones. And the manu-
facturing industries have mainly been dependent upon female labours.

In this prefecture, concerning two companies, one of food, the other of textile, industrial investi-
gation and analyses were executed on the structure-characteristics and labour force managemant.

With all the differences in the manufacturing items, both of the companies are alike in the point
of being small/middle scaled industries.

The results obtaind are summarized as follows:

1. In case of the Food Company (A), of 428 employees, 51 % is female, 35% of whom being part-
timers. In cace of the Textile Company (B) employing 3040 employees, approximately 92% is female,
most of whom being part-timers and paid-by-the-job weavers, and only 4% is the regular staff.

2. In both companies men in responsibilities are confined to the members of the regular staff,
and in working sections, most of the employees are 40 ~50 years old part-time women. After being
emancipated from the baby-breeding and child-raising they put themselve to the present jobs to get an
additional income.

3. Distribution of labour forces is carried out in accordance with the characteristics of the
production processes. Young regular staff are stationed to the divisions requiring skills, and middle/
high-aged female part-timers are stationed to the divisions of the maintenance and to the others.

In case of the food-company, in accordance with the on-line-system, part-timers are in practice of
working for 8 hours, together with the regular-staff. In case of the textile company, labour-force-
distribution is more complicated. And the weaving operation in which a big amount of labour force is
required, is performed in the respective branch factories located in differnt areas in this prefecture. In
such a case as this, the middle/high-aged women are employed widely.

4. The form of wages is full of varieties, for example, regular staff are paid by the month, full-
part-time employees, by the day, and part-time employees, by the hour, respectively. In case of
textile company, a piece-work system is adopted in many sections, and in this case division of labour
and of skills comes to be necessary.

5. Rather low wages are alloted to the part-time employees, being lowest in the local standard.
Bonus is paid only to the full-time employees. The wage alloted to weaver is much lower.

6. The existence of the local small /middle-scaled industries has been wholly dependent upon the
employment of the middle/high-aged women workers. At present, comparatively low wages which are
only enough to be looked upon as an additional income, are wanted by these women workers. However,
owing to the shortage of labour force and to the increasing of the women desiring to get jobs, and
according to the conditions ascertained at the investigated companies, it was reasonably assumed that
the employment of the middle/high-aged women workers at such low wages might have to become
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quite difficult.
Basing on the results above mentioned, as the counter-measures recommendable to the industries

in this prefecture, the following have been fixed:

1)
2)
3)
4)

Reduction of the indispensable labour forces by the in ducement of technical innovations.
Reasonable and effective practice of part-time employees in place of the regular staff.
Standing on the basis of 2) enhancement of the rate of part-time employees’ employment.
Attempted efforts paid to the improvements of the working conditions and so on.



